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BBC Final Feedback Report on the GEP implementation
progress — October 2022

Summary
This report summarizes BBC GEP implementation of short, middle, and long term GEP actions along the
whole duration of the CHANGE project (2018-2022).

BBC GEP was initially divided into six (6) thematic areas! - or sub-GEPs, led by CHANGE-BBC team
members, with overall guidance and monitoring of all actions by BBC TA — Hana Himi (see table 1). The
thematic areas were designed based on the institutional gender benchmarking, focusing on relevant and
unique aspects in the BBC environment, mainly: work-life balance, women of minority groups, institutional
barriers and job security and early childhood education. The following table specifies the GEP areas and
leading team members of each area. The blue text indicates clarifications, modifications, expansions, and
updates that were made in each area along the project’s duration. The actions were tailor-made according
to special needs of BBC staff and organizational environment, but also flexible enough to enable
modifications throughout the project’s implementation. The modifications were made based on constant
sharing and open discourse with BBC staff, to adapt the actions to their special needs and changing
circumstances - e.g. COVID19 pandemic, change of senior management in BBC, national and domestic
situation etc.

Each of BBC GEP thematic areas entails several intervention actions which were implemented at the
beginning, middle and towards the end of the project in order to promote gender equality and equity in
the organization. In general, almost all GEP actions were executed as planned and even expanded and
modified in accordance with Horizon Europe GEP requirements (see annex 1).

In 2021 two new ‘windows of opportunity’ opened for CHANGE-BBC, as a lever for GEP sustainability:
1) Horizon Europe GEP requirements
2) The ‘Equator Index’ program of the Israeli Council for Higher Education (CHE) to incentivize HEIs
to develop gender equality plans and thus enable the increase of women'’s representation in
higher academic ranks and positions.

An institutional proposal for an ‘Equator Index’ GEP was submitted by BBC GEOs? in 2021 and
resubmitted in 2022 after being reviewed by the CHE Committee for Gender Equality. Additionally, a
recommended chapter about gender equality in the new institutional 5-year strategic plan was
written and submitted by the GEOs to BBC management in March 2022. Both plans are pending approval
and budgeting for the implementation for a new 5-year institutional GEP, which will also be eligible for
Horizon Europe requirements.

I Initially there were 7 thematic areas, but GEP no. 6 was cancelled at the beginning of the project. Therefore,
the remaining areas are GEP1,2,3,4,5,7.

2 As a CHE requirement and prerequisite, only institutions with a GEO professor were eligible to submit a proposal
to the Equator Index program. Therefore, BBC staff member Prof. Anat Stavans was appointed as formal GEO at
the beginning of the academic year 2021/22, and senior lecturer Hana Himi as her assistant (continuing her job
as institutional GEO, Commissioner for the Prevention of Sexual Harassment and CHANGE transfer agent).


https://che.org.il/en/%d7%9c%d7%a8%d7%90%d7%a9%d7%95%d7%a0%d7%94-%d7%9e%d7%95%d7%a1%d7%93%d7%95%d7%aa-%d7%9c%d7%94%d7%a9%d7%9b%d7%9c%d7%94-%d7%92%d7%91%d7%95%d7%94%d7%94-%d7%99%d7%aa%d7%95%d7%a7%d7%a6%d7%91%d7%95-%d7%a2/
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In conclusion, the original BBC GEP which was developed in the framework of CHANGE was successfully
implemented and completed during the project's duration (2018-2022). This GEP provided us with
knowledge, expertise, and valuable insights both on institutional and national levels, particularly in regards
gender gaps in budgeted academic colleges in Israel. The BBC ‘Equator Index’ plan and the chapter in
the institutional strategic plan were both visioned and designed in light of these insights (see annexes 2-
3). We hope that the required resources will be allocated and that the further GEP actions will be
developed after the termination of CHANGE, to foster a gender-equal and equitable scientific and
academic environment at BBC.

Annexes:

Annex 1 - Final Feedback Report BBC (Israel), detailed status of GEP activities

Annex 2 — BBC proposal: ‘Equator Index’ GEP draft [in Hebrew]

Annex 3 — Gender Equality draft chapter in the new BBC institutional strategic plan [in Hebrew]
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Table 1: CHANGE-BBC GEP thematic areas and leading team members (in blue — clarifications and

modifications from previous report)

GEP thematic area GEP action Short- Middle Long-
leader term term term
BBC-GEP1:
data collection and qualitative Dr. Hana Himi,
online questionnaire(s) Institutional
+ GEO, BBC- J J J
Gender (in)equality in institutional | CHANGE TA
structures and procedures - and head of
recommendations to senior BBC TA team,
management Overall leading
BBC-GEP2: of all GEP
Raising awareness workshop(s) actions V V v
and events
BBC-GEP3:
Work-family relations among .
college teachers (Work-Life Dr. Ina Ben-Uri v v v
Balance)
BBC-GEP4: . Dr. Yarden
Gender-based perceptions and Kedar
biases in the field of early
childhood education (ECE) S V V V
N Dr. Rimona
Gender awareness in teaching Cohen
education and research
BBC-GEP5:
Integration of Ethiopian Israeli
women into academia as a test
case for_minorities. sroups of Dr. Adi Binhas v V V
women in academia + initial
examination of a group of female
Arab staff members in BBC as
another test case
BBC-GEP7:
Institutional barriers for gender Dr. Vered
equality in academic promotion L Yere V V v

rates ranks and aspects of job
(in)security

Shidlo-Hezroni
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Annex 1: Final Feedback Report BBC (Israel), detailed status of GEP activities

Legend

green - completed / goal achieved
yellow - partly completed / partly achieved / cancelled
blue - new or modified actions from original plan

Short time actions

Action Stage of Deviations in If completed, No. of target Success/support Challenges/resistances | Lessons learned
short name implementation relation to the please add if you | audience/ no. | factors (what went well, what
(starting, in progress, | initial GEP have achieved of participants would you do differently,
completed, (For cancelled | related objectives what was unexpected
cancelled). actions, please | (see GEP etc.)
add reason document).
why) If not, please
specify!
BBC-GEP1: Completed Planned due To investigate 157 valid Massive online Relatively low rate of Dissemination went
CHANGE online date: June opinions of the questionnaires | dissemination to responses at first, due | well; However further
Questionnaire Quantitative and 2019 academic staff staff members; to work overload and marketing is needed as
. . . qualitative members (minimum goal | constant reminders | low interest in the for raising awareness
dissemination Actual concerning the was 140) through emails and | gender issue. and convincing people
(part1) completion: gender issue, and text messages; However, goal in the importance of the
Hana Himi, Ina December to better Goal achieved | meetings with achieved eventually. issue; senior
Ben Uri 2019 understand their seniors and management should be
(overlapping with perceptions and presenting the more actively involved
GEP3) needs in that project in different in encouraging people
matter, as a forums reminding to participate in the
baseline for a people to fill in the GEP activities in
gender workshop questionnaire. general, and particularly
and other GEP in online surveys. We
actions. think that once people
Achieved see implementational

activities based on the
questionnaire, they will
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Action Stage of Deviations in If completed, No. of target Success/support Challenges/resistances | Lessons learned
short name implementation relation to the please add if you | audience/ no. | factors (what went well, what
(starting, in progress, | initial GEP have achieved of participants would you do differently,
completed, (For cancelled | related objectives what was unexpected
cancelled). actions, please | (see GEP etc.)
add reason document).
why) If not, please
specify!
trust the TA team more
and be more
cooperative with the
CHANGE objectives.
BBC-GEP2: Workshops None See the See the Online marketing; Procurement Have a separate
Raising planning - implementation implementation | personal requests procedures workshop for different
completed phase (middle- phase (middle- | from colleagues. focus groups — junior
awareness .
term table) term table) Very good and and senior staff
workshops and professional members
events for BBC workshop
academic staff mediators; Support
members - environment —
planning phase enabling lecturers to
Hana Himi attend the
workshops instead
of teaching and
provide their
students with online
alternative lessons
BBC-GEP3: Literature review — Design — no A quantitative 157 Good literature Relatively low rate of Maybe to design shorter
Work-family completed deviations qltljestlilonnaire to Sge GEP1 r%view and  ald resporll(ses alt firgt, dze ?uestionr:j:;lires in the
. all college above adaptation of vali to work overload an uture and/or
e Questionnaire design | Dissemination | academic staff questionnaire to the | low interest in the disseminate them to
college teache:rs - completed - 6 months that will measure specifics of BBC gender issue. certain focus groups,
- Data Collection deviation - see | the staff's personnel. However, goal even in the expense of
Questionnaire GEP1 above perceptions Effective statistical achieved eventually. losing some of the

dissemination and

regarding work-
family relations in

and technical
support from the

See GEP1 above.

statistical validity.
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Action Stage of Deviations in If completed, No. of target Success/support Challenges/resistances | Lessons learned
short name implementation relation to the please add if you | audience/ no. | factors (what went well, what
(starting, in progress, | initial GEP have achieved of participants would you do differently,
completed, (For cancelled | related objectives what was unexpected
cancelled). actions, please | (see GEP etc.)
add reason document).
why) If not, please
specify!
-questionnare data collection - several Research Authority | It seems that the
: T completed dimensions. in designing, questionnaire was too
d: Sngn and validity Achieved publishing and long for some of the
chec ) See also GEP1 collecting the data people; In addition, the
Ina Ben Uri above questions asked are
quite sensitive.
BBC-GEP4: In progress: Slight deviation | Data collectionin | Men Workshop | High request (from None so far We should investigate
Gender-based in ECE staff the ECE participants: men) and effective the reasons for such
. Literature review — interviews only | department — 40 publicity of the men | On the contrary —this | high rates of response
p?rcep_tlons il done — should've qualitative data workshop. topic has a high profile | from the men and try to
b.lases in the Men workshop — been collection, during and public interest implement them for
field of early done disseminated | which interviews | ECE staff *Interesting to note: women'’s activities as
childhood ECE staff Interview | during the fall | will be held, coded | interviewees: | More men are well.
education (ECE) form design —done; | semester but and analyzed, 10 willing to participate
— Data Collection | dissemination —done | was postponed | pinpointing the in workshops than
Yarden Kedar ECE graduates due to overload commonalltles . ECE graduat.e women! This should
interviews - done of tasks (men | and differencesin | interviewees: | be further
workshop). gender-based 10 investigated. Maybe
Will be perceptions and men feel more
completed by career trajectories available and
July 2020 based on several “entitled” to have
variables such as those empowerment
gender, age, activities than
professional women?..
experience etc.
achieved
BBC - GEP5: Completed None Locating 10 High accessibility of | Difficulties in finding The interviews went
academic women | interviewees TA to the women interviewees with PhD | very well, and therefore
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Action Stage of Deviations in If completed, No. of target Success/support Challenges/resistances | Lessons learned
short name implementation relation to the please add if you | audience/ no. | factors (what went well, what
(starting, in progress, | initial GEP have achieved of participants would you do differently,
completed, (For cancelled | related objectives what was unexpected
cancelled). actions, please | (see GEP etc.)
add reason document).
why) If not, please
specify!
Integration of graduates in thanks to prior degree (that's part of we decided to extend
Ethiopian Israeli various fields and | 1 mentee (in volunteering the social gap), that's | the scope of this plan to
women into institutions; NGO) projects and why the scope of work | women from the Arab
. Locating students acquaintance with was extended to society.
acaden_ua - Data who are studying the Ethiopian women with master’s
Collection for a second and society degrees as well.
Adi Binhas third degree;
a. Personal Gathering
interviews information about
b. Volunteer the barriers and
mentoring (in challenges,
NGO) to a student opportunities and
to support and breakthroughs of
quide her to these women
continue her during the
master’s degree academic track.
Achieved
BBC - GEP7: Interviews none To assess and 15 Good relationships | Interviews went well Present anonymous
Institutional completed evaluate the interviewees with interviewees; thanks to full quotes or findings from
e perceived reasons Complete and cooperation from the interviews without
: Online survey for gender absolute interviewees. However, | revealing the speakers’
_gender eql_lallty cancelled in light of inequalities in confidentiality there is a tremendous | ranks.
in academic GEP3 questionnaire academic enabled them to challenge to keep them
promotion ranks | that seemed to promotion ranks express themselves | confidential. Once you
- Data overload people and at Beit Berl freely present disaggregate | Give up the online
Collection: lack of their College; data you might survey.

cooperation to fill in
another

To examine and
reveal various

recognize the
interviewees, since
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Vered Shidlo-

Hezroni

a. Personal
interviews

b.  Online survey

questionnaire. In
addition, the
COVID19 crisis
resulting with
economic crisis
might deviate the
answers of such a
questionnaire at this
point in time. The
questionnaire have
several questions
regarding job
security, employment
contracts and
salaries.

institutional
barriers affecting
women promotion
ranks to senior
faculty positions at

Beit Berl College;
Achieved

BBC is a small-scale
institution therefore the
staff members are very
familiar with one
another.

Online survey — was
planned and designed,
then postponed until
the completion of
GEP3 questionnaire,
and eventually
cancelled after
considering the
overload of both
questionnaires on BBC
personnel and the
CQOVID19 timing.

* BBC - GEP6: Measuring tensions between genders based on physiological measurements was cancelled shortly after initiation and
TAs Oded Potcher and Yizhak Schnell dropped out of the BBC TA-team.

Q>N
mMZxT
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Middle term actions

Deviation only in
teacher
Talk with new staff | workshops, due to
members — the delay in the
cancelled implementation of
the online
questionnaire.
(part 2)
Hana Himi, Ina Ben Other activities are
Uri, Adi Binhas and completed as
additional CHANGE pranned
ambassadors on
campus
(overlapping with
GEP3, GEP5):
a—GEO talk with
new academic
staffmembers
abouttheir
careertrack
ina-gender
perspeetive
b. Teacher
workshops in

To investigate
opinions of the
academic staff
members
concerning the
gender issue,
and to better
understand their
perceptions and
needs in that
matter, as a
baseline for a
gender workshop
and other GEP
actions.

Irrelevant,
since the
activities are
in planning.
Once we
implement
them, we'll be
able to
estimate the
no. of
participants.

Excellent support
from the Center for
the Advancement of
Shared Society

The challenge of
gender mainstreaming
into routine work
procedures of other
colleagues; Resulting
in occasional passive
resistance or minimal
cooperation, making
initiative "fade away".
This might be a result
of workload and other
priorities, fear of being
"invaded" to one's
professional territory,
not understanding why
this initiative is
necessary or important
or a conflict between
different agendas.

CH
AN

-
W

-

-

Make gender
mainstreaming
clear and
accessible to
keypersons in the
organization, by
providing them with
psycho-didactic
information about
the issue (both
informative-
cognitive and
emotional) in order
to recruit them as
CHANGE
ambassadors.

Be sensitive to their
"professional
borders" and scope
of work, understand
their agenda, try to
mediate between
different agendas
and come up with a
"win-win" solution
of joint activities,
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cooperation with
the BBC Learning
and Teaching
Center

Events in
cooperation with
the BBC Center
for the
Advancement of
Shared Society
(Jews-Arabs)
Research training
event for staff
members

BBC-GEP2:

Hana Himi

Meeting no. 1 -

Meeting no. 2 -

Meeting no. 3 -

CH
AN

-
1
- \\\
L

using their activities
as a platform for
gender
mainstreaming.

To raise
awareness to
gender gaps
nationwide and
more specifically
in academia.
To disseminate
the objectives
and progress of
the CHANGE
project

staff
workshops:
13

Prevention of
Sexual
Harassment
Event: 150

Online marketing;
personal requests
from colleagues;
Very good and
professional
workshop mediators;
Support environment
- enabling lecturers to
attend the workshops
instead of teaching
and provide their

Few participants in
workshops; only
female participants
(although men were
invited as well); Work
overload — people
cannot find time to
attend those
workshops

Few participants in the
Women’s Day Event -

Have a separate
workshop for men
(see GEP4);
Conduct an online
workshop to enable
more people to
participate
(eventually will
happen due to the
COovID19
situation).

10
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Gender
workshops for
focus groups
Awareness
Events for the
prevention of
Sexual
Harassment and
gender-based
violence
Women'’s Day
Event

fortm-oftop-
woemen
researchers
Gender bias and
gender aspects
in teaching
training
workshops for
teachers
trainees and
BBC staff

Meeting no. 1 -

Meeting no.2 -

.

Meeting no. 3 -

I

To come up with
ideas and
initiatives to
enhance equality
and diversity and
to promote
women
researchers
through
brainstorming
and focus
groups.

To raise
awareness
towards the
gender issue at
all institutional
level.

Women'’s
Day Event:
20

Prevention of
sexual
harassment
events: 150-
200 per each
event

Governing
council and
senior
management:
32

Gender and
Tolerance
week: 100

Gender in
teaching
training —
teacher
trainees: 30

students with online
alternative lessons

bad timing just before
the COVID19 crisis
when fewer people
came to campus + a
Jewish holiday (school
vacation, so many
parents to young
children didn't show up
on campus that day).

11
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f. Gender and Gender in

Tolerance Week :ea!ching

raining —

g Gender BBC staff: 20
workshop for

academic
administrators
in the
administrative
staff

12
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Presentation and
unconscious-bias
training for the
Academic
Council

Not completed
due to COVID19
and other
organizational
priorities

“Top
researchers”
event - cancelled
due to lack of

cooperation

BBC-GEP3: completed Analysis should be 157 See Short-term See Short-term actions | See Short-term
completed by the actions above above actions above
end of this

13
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academic year

See Short-

CH
AN
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October 2020 term actions
_ above
Ina Ben Uri
BBC-GEP4: Men online forum — Men online See Short-term See Short-term actions | See Short-term
completed and Expanding GEP4 forum — 50 actions above above actions above
ongoing to more aspects of participants
gender awareness
ECE staff members | in education, ECE staff
interviews — teaching and members -
completed (see research (not just 13
Data Analysis and short-term table ECE). Focusing on
implementation above) novice teachers ECE
Yarden Kedar ECE graduates and BBC lecturers. graduates —
interviews — done 10
Education for a Novice
Gender Lens - teachers
development of (education for
lesson plans for a gender
novice teachers lens) — 30-
about gender done 100
Children’s
A summary literature
summary —

14
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Gendered Issues in BBC staff
Children’s Literature 700 and
Critical students
Observation, 3,000
Reading

Recommendations

and Exploration (in
Hebrew). The
summary was
developed by a
team of scholars
and librarians from
the Yemima Center
for Children’s
literature. It
provides critical
thinking, gender
and feminist
perspectives on 15
children’s books, as
creative inspiration
for teachers and
educators who are
interested in
including the
gender dimension
in their teaching. An
English version of
the summary will be

15
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disseminated to
BBC staff by the
end of the year.

Conclusions

+

Adi Binhas

a. Data analysis of
interviews with women
of Ethiopian origin

Data analysis of
interviews with

EthioEian women-

(one article
submitted and
another one in
preparation)

NGO mentoring -

Interviews with Arab
women —

none

achieved (see

short-term table
above)

Ethiopian
interviewees
-10

Ethiopian
mentee — 1

Arab
interviewees
-5-
completed {5
more-are
planned)
More

resources are
needed to

See short-term table
above

It seems that Arab staff
members in BBC face
less barriers then
members in other
HEls. Therefore, we're
considering whether to
conduct further
interviews with Arab
women in other
universities or colleges

See short-term
table above

16
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b. NGO mentoring to
student of Ethiopian
origin

c. Personal interviews
with Arab women

BBC - GEP7:

Vered Shidlo-
Hezroni

continue the
examination.

An article based on
the analysis is on
preparation

none

To assess and
evaluate the
perceived
reasons for
gender
inequalities in
academic
promotion ranks
at Beit Ber!
College;

To examine and
reveal various
institutional
barriers affecting
women
promotion ranks
to senior faculty
positions at Beit
Berl College;

15
interviewees

See short-term table
above

See short-term table
above

See short-term
table above

17
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Long-term Actions

(part 3)
Hana Himi, Ina

Adi Binhas
(GEP5)

Ben Uri (GEP3),

Teacher workshops in
cooperation with the
BBC Learning and
Teaching Center
(overlapping with

Events in cooperation
with the Center for the
Advancement of
Shared Society
(Overlapping with

- new initiative
with the
national CoP
of GEOs - a
survey about
the impact of
COVID on
budgeted
colleges staff
members

-higher visibility
and awareness
toward gender
equality on the
institutional level

Workshops and
events — 50

Research ethics
form, Academic
Statute update
and lessons about
gender in courses
-700

Activities (c)-(d):
will emphasize
gender aspects
and make the
CHANGE
objectives visible
for almost all
academic staff
members:

Activity () will
reach almost all
staff members and
their students.

-Support from
national CoP of
college GEOs

- good personal
relationships with
Tas and
ambassadors

--COVID19, workloads,
change of BBC
management and
domestic issues

19
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c. Adding gender-related
rubrics to the
Research Ethics
Committee form —

but not yet
disseminated

d. Updating the
Academic statute,
specifying clearer
criteria for promotion
partly done

& |Assimilating at least
one lesson about
gender aspects in
each course in BBC in
accordance with each
course’s syllabus.

Partli done- -

f. Anonline survey to
staff members in
budgeted colleges in
Israel — developing a
questionnaire in the
college GEO forum;
analyzing results

reﬁarding BBC staff

20
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BBC-GEP2: a.  Online Gender - - See above — - N N

workshops (in case middle-term
COVID19 limitations actions
continue) (see
above; see D1.6 Executive
communication & summary — 30
dissemination report) (Academic Council
b. “Role-model” forum of + Board of
Hana Himi top-women scholars Trustees)
and researchers 700 - staff
cancelled due to lack members
of cooperation
c. Executive summary of External
all workshops and stakeholders - 70

events to be handed
to senior management
- pending the
publication of the

olicy papers

BBC-GEP3: @ Teacher workshopsin | - - Teacher - ~COVID19 challenged | -
cooperation with the workshops: 20-30 the concept of WLB.
BBC Learning and

21
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Conclusions
Ina Ben Uri

Teaching Center
(overlappin W|th

GEP1 i
Conclusions and

recommendations for
management

Implementing one
lesson about gender
aspects in her courses

Recommendations
for management:
30

Gender aspects in
lessons:

50

BBC-GEP4:

a. Interviews results
analysis done

b2 Conclusions and
recommendations for
management based
on both men forum
and ECE interviews

Men online forum
- 50 participants

ECE staff
members — 13
ECE graduates -
10

Since BBCis a
teacher training
college, gender
equality in
educationis a

consensual topic.

Therefore people

22
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Data Analysis
and

implementation
Yarden Kedar

Implementing one
lesson about gender
aspects in at his
COUrses -

Uploading all
materials of Education
for a Gender Lens to
BBC website including
videos with staff
members and the
Children’s literature
summary to BBC
website for future use.

Recommendations
for management:
30

Gender aspects in
lessons:
50-100

were very
cooperative and
willing to support
these GEP
activities.

BBC - GEP5:

Interviews with Arab

women analysis done
Events in cooperation
with the Center for the

Arab interviewees:
195 done

23
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+
Conclusions
Adi Binhas
d. Data analysis of
interviews with
women of
Ethiopian origin
e. NGO mentoring
to student of
Ethiopian origin
f.  Personal
interviews with
Arab women

Advancement of

Shared Society
(Overlapping with
GEP1) brainstorming
meetings were
conducted, but initial
ideas were not
realized

Developing a
mentoring model for
special groups in BBC
partly done in
volunteering activity of
Adin Binhas in an
NGO

Conclusions and
recommendations for
management doRe in
the framework of two
articles written by Adi
Binhas and Hana Himi
(one publish and the
second one will be
submitted soon)
Implementing one
lesson about gender
aspects in at her
courses — done -
initiation through the

Readers of first
article: 20

24
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Gender and Tolerance
Week and gender
training where Adi
gave one of the
lectures.

BBC — GEPT:

Conclusions
Vered Shidlo-
Hezroni

Further actions
on the

a.

Conclusions and
recommendations
for management
based on
interview analysis
donelin the
framework of an
article by Vered
Shidlo Hezroni
and Hana Himi
(submitted)
Implementing one
lesson about
gender aspects in
her courses done
initiation through
the Gender and
Tolerance Week
and gender
training where
Vered gave one
of the lectures.

Recommendations
for management:
30

Lecture in Gender
and Tolerance
Week: 10

25
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organizational

level
Hana Himi

Submitting a
proposal to The
Equator Index
program of the
CHE

Drafting a chapter
about gender
equality in the
new BBC
strategic plan
Writing an
opinion brief to
CHE about
parallel promotion
tracks
Participating in
the national CoP
of GEOs in
budgeted
colleges
Preparing a ‘GEO
portfolio’ and
designing a new
GEO website to
deliver to the new
GEO after Hana
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NIVN NMTN 6~ IPNN MM DDTPR MTOM 7 MmN Tanna ,CHANGES - Horizon2020 n5n
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QN TN VT, IITIN MIIND NNV nsy»n Sv nnvana Gender Equality Plan (GEP) »1n
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NYNOLNY IININ HPNVYN TIDN2 M YoN 7991 CHANGE 019 n7301na ndnin 125w n»wya
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GEP 5w nnyp 18 .Horizon Europe - EU-n 5S¢ 7vn0N 17502 53730 N0 NN mMITHNN

3B.Ed., B.Ed.F.A., M.Ed.,, M. Teach, M.A.A.T.
.0'7wn ;2013 A"ywn 78w yn avn 07,0 ik nmTpsn f

> The mentioned project ‘CHANGE - CHAIlleNging Gender (In)Equality in science and research’ has received funding from the
European Union’s Horizon 2020 research and innovation programme under grant agreement No 787177. More details can
be found here: https://www.change-h2020.eu
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6 SERD: Gender Equality Plans: https://www.innovationisrael.org.il/ISERD/contentpage/gender-equality-plans

4/09-7476302 :J1970 +4/7476302-9-972 Tel: nirh@beitberl.ac.il
772 N2 n'TERN 077010 4490500 Beit Berl College

www.beitberl.ac.il



mailto:nirh@beitberl.ac.il
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.innovationisrael.org.il/ISERD/contentpage/gender-equality-plans

TN NATERA TN Il |
__._—-I

Ju dy aingala il adsil
Beit Berl College

-DRAFT-

INYY) ,DODOVD D97 )NPN — DMIAM DMIMNIN DXIONNT JPNYI NN NYNLN .
TIV) DYD1IYDI DWW 1ON ,IPNN

NSYPN MY NPTV MITY NIYINAND YIAN NMIDYID TOINN DIPNN NNSPN *
DT MMIND NINOWID

MY PHIN DXPNN IPOYY T NMVN NN DY PHOYA IDIY DWW NN
,DYMYN OMNY DTN ,NTNIDY IRNN T ,IPNNN MY - NPVIADIN NPNNPIN
ST 930 DYWVWNS

DV WNN TYNY MY OTH NYM NPUN 140 : 7IOND 27y 8PN

$28PNN VININ

2021 9219V90 1Y) — N”7aVWNA NN NYINN INN /N 29V

APy — 7EINNP MNP MYYNNI INTPNRN T30N 7920 293NT B9Y? NN SANUN NNSPN
$DYYHN TIVN HNPN JOINNY 133 13 ,9PNNN MY 797 YWIinnn

YPDY NOTN .4 TOYTN NOMYDY DNMINY DIPN .3 DIYDN .2 PN IXNN MO .1
MoPND NI NN NI .6 IPNM) NND NV DXVIVI .5 DYNTPN DIDID MNONI
NN AIPNNY NI IWARNY NIRNNL NYPNA 1DV DMIDID 2 /NTY — DIMIDIS DY ININA
MINNONM MNTPNN DY G872 NYNN NXY 1IN DY DN

N79VN PO 1Y 279VNN YNN 172 25Y

MY :NYYONI NPVIADIN MPNN MYSNPNI — (DPYY VI9NI) NIONN 3999 YYD YN
2991 19917 ,939 DXYN /N, 0%9MYN DNY AN ,NT919) ANIIN 139N 1991917 ,9PNNN
129,

D171 NI IITPNR NMNNAND YNNI THINOMN DI HIPNVIN NVPYIN MIVTND DTN NMIAN.7
ANVINT NNINND DY VITL I MIMNNA PON M.OMDLNY NN IPNN XY DMINMIN
LSORTPN NP DI T MINITD .8 2DV YD DYTINMN DYIINDY MNTPND NHITY DNNNA
YN ,NPPNYY XND ,NIP-T2 POX L, TIPNY-TDITIN DY, NMIYTIN YND NPITIND NPVN
NYI MIMNIN NYHVLN .10 MDIYN ,DOPING ,DIDID : MYTINOIVIPR DPP .9 . TIW) NP1H MTIVN
,IPNN DTN DION DY, DDV ,DX9M) Y1), NIPN NN — DN DPININ DXIONNA
TIY MY NI DNPYN DXPPIN NN .11 .0 NPV DIDIADDA DMITHN DMION NIV
(I NDMY/ DININ /APNND DXPN MYNNNI) DHnd

N7OUN NIV DXPNN DV O0MN PONN VI N7MN D1 IONNMY NITON WITN : NIYH
NIAPIWN MIYY DIPNN DY GTIVN PONN /ONOY INA ,DIPNN DAPTIYID

i

(3)

027195 DIV MIYN

DA NINTITA DOWI MNDN PIVND NON MIOYAN 1PV OV 2172 NIMNINM NPDINN NN
25V) N7 NNV TYN NXP) 320 510D MOLOP ,MUZNN NJAP dNNY¥L 027701 DX TPINI
(299 VNN 1-6 NNV — N

- 199911 HY DMOTINMN DNIMIANHI AWNNNA NPVDITNY PRI TN NON DYPPY MDY
NINN 9302 NP, (TIN 92N TINND 501NN ND) DMV DX2ANTN 032X NN NN ,NNINTD
ST 229N

291 MNTPNND ORNNA DNWYN WNHN TONN MY NIVH NITIY OIPMNIN DX TN
D12 990125 MAMIN NDPYNN PON

DTTIN Y925 MIYH MINNN 7 MDY NN TPITHIN NNNND NNOWID NXYVN TIVNHD MDY
NNIP D) YIN DN DY NYHINI MTNON P2 97N DON NINPS — NNNTY) NPANMIN NN
(DMNIN ©ONN DM NPV TV IPNHN

2

4/09-7476302 :J1970 +4/7476302-9-972 Tel: nirh@beitberl.ac.il
772 N2 n'TERN 077010 4490500 Beit Berl College

www.beitberl.ac.il



mailto:nirh@beitberl.ac.il

TN NATERA TN Il |

Ju dy aingala il adsil .——'—"I
Beit Berl College

-DRAFT- i

(MY TH0N0 GNNNN DYOPN YAIPA — RN VYD) NHYINN NINY INAIY DIT1NN VIS .7

(NN — 41 3 DPOYD .7 TINN DBYO 5-6 NPN) DYMNI 03111 (1)

TR DWW AWIWON 7NN / vID TR NN 'on TR M0
0o MR/

JRTPR 31, RTIT, 21079 - 21TORR 97YR 923 RO 7T NI | 90377 2ADa oW 1w 1 “nnd
ovp L, ("DIPw 20 7PaN") NIRRT AP 3M1NNY 2 7°PONA 700 NPWH YW 991
20279 0P NAR YR TN PWa] SNPYN POIRY MNTRR
MATPRT PIPN2 POTY Y915 - [o»20¥pn

91201 TI0°1 ;0771 NTYN MAM N1.°IP7TY 720 TN MO M7 DWIT MWW 2 NI
arp v19% 090 HY 3700 9913 "IRnR TN OEpn 31109179 7 '91719 + 12 'od
779 MW 51D 1IN
nrws

DOWIA 230 NN 1207 MI2ITT AP0 W1 MuHp MW 3 (723m) "nmd

fahioklrh i foluileta
02237 ARNWAN

D°WIA 230 NN2AM 1207 MIDITA AT W1 NP MY 4 (72m) *mnd
7% / 7% N7
ARNWYA2Y 77722

jaRpib)
MLoANY NN ;NMTPR 77700 237717 MR NIRITOT AP0 patalalaly kataidin|v7ga) 5 "nnd
;PN DOV ;930 MMM 1A AR P 72

4/09-7476302 :J1970 +4/7476302-9-972 Tel: nirh@beitberl.ac.il
772 N2 n'TERN 077010 4490500 Beit Berl College

www.beitberl.ac.il



mailto:nirh@beitberl.ac.il

-DRAFT-

TN NATERA TN
Ju dy aingala il adsil
Beit Berl College

3

i

:(N2IN 512 DXYD .5 TINND DXYD 3-4 NPNI) DINIMIN 07711 (2)

T MDWD BWIWOR ANNR / w1e 77257 nANYD 'on TR 20
0o | SIMoR/omns
59PN 7T 012 ;0°7°02 2P TPHNY MITAYIA WIAIY DOWI TV AP0 MTYN2 W1 XY 1 MR
AARR NN 2°TPONA AN, RTPR P11, AR 01000 - 21TRPY | 2TRRN 7Y 2P
591D - MM NTYNR 2% 50% 70 ;("0opw 0O pan") NIRRT 70Mm3
SRTPRT JUPN2 NOTY
TU?IP92 D°VITIVD ,MTANT NIV 2°ND ,°I2 70T 2307 173 NIRITO 775777 NMIRITO 2 (72m) "1
NONTPR MATIA NIPION7 DDA, ATPR A0 1207 237°1 MIRITO , nh v oY T
7IWIT NPT
SW TR MY
DMTRR MATIn
M7 MIRITO ; PR 72707 PN MY Q2N PR Ny | NP701M 72°20 XY 4 AMR
NYALTY D91 72777 ;07YTA 0MI0TDY PN MINPY MY nwaTh | DKW 1732 nomn
;P70 AWPAT 729009 7370 ;AR DR DTV - PR 902 NPT 720w o°501
NIN2M M2 Hw MATPY XRNP 2P 01720V 930 MIand DrTInY MMyn
0°0722 T3 °12N NYALIT ;IR TUNY RWIIA NN 717N ;2300
NIRITO ;D°WIM 230 *72M D°VITIVO? T3 K2 37217 M ;00w
NP MTIVT DY MYTIN VTR
17V ;ATAYA APPAW QY MTTIANA? MIRITO ;771°P-N2 PR MIXITO | 7w a0 72195 n°1on 5 (72m) "1

,20WN 2017 OPR LAY MW XY 017°1 °23nh a7y han nIpn
NP>725% PO ;(72mIm1 "NTPR 9AD) PR ATV YW Mohwm 007 mown
MEYY 2110 YW 779 NI3072 M. MPIN 230 227X M9 ANPR M2Lws

19997 999 NRRMIA A2V NPI9N WD R0 SREANY aRNTA ,mMY0onn

mMIMANAL N7
ANMpPa vPr av

An additional Excel File was submitted with this document with all quantitative and
gualitative indicators and detailed specification of all planned activities.

4/09-7476302 :J1970 +4/7476302-9-972 Tel: nirh@beitberl.ac.il
772 N2 n'TERN 077010 4490500 Beit Berl College

www.beitberl.ac.il



mailto:nirh@beitberl.ac.il

TN NATERA TN Il |

Ju dy aingala il adsil .——'—-I

—DRAFT— Beit Berl College \.\_—,:_-JJ
Annex 3 - Gender Equality draft chapter in the new BBC institutional strategic plan
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8CHANGE - CHAlleNging Gender (In)Equality in Science and Research. This project has received funding from the
European Union’s Horizon 2020 research and innovation programme under grant agreement No 787177.
https://www.change-h2020.eu.

%IFz (Austria; coordination of the project), Rheinisch-Westfalische Technische Hochschule Aachen (Germany), Universidade
De Aveiro (Portugal), Zilinska Univerzita V Ziline (Slovakia), Nacionalni Institut za Biologijo (Slovenia), Fraunhofer Gesellschaft
Zur Foerderung der Angewandten Forschung E.V. (Germany), Beit Berl Academic College (Israel)
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CHANGE — Carvalho et al. 2018 (link).
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Proportion (%) of men and women in the academic staff
Beginning of 2020/21 Academic Year
Beit Berl Academic College
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ASSOCIATE AND FULL PROFESSORS, BEGINNING OF 2020/21 ACADEMIC YEAR
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WOMEN REPRESENTATION IN DECISION MAKING
COMMITTEES
BEIT BERL ACADEMIC COLLEGE 2020
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